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UARAY SIACHAN IS TS,
(A GOVERNMENT OF INDIA ENTERPRISE)
SR CELL Comorate Office

148 Statesman House, A-Wing 6" Floor
Barakhamba Road, New Delhi-110 001

APPEAL
No. BSNL/31-3/SR/2007 Dated, the 31st May, 2007
To
Ali India BSNL Executives' Association,
New Delhi.
Sub:  Notice for organisational actions - Mass demonstration during lunch /

closing hours on 30.5.2007 at BSNL C.O. / Circle HQrs. | SSA Hars. and
Mass dharna on 13.6.2007 at BSNL C.O. / Circle HQrs. / SSA Hars —
regarding

Ref:  AIBSNLEA letter no. AIBSNLEA/ICHQ/NOTICE/2007-08/229 dated 7.5.2007
sir,

Kindly refer your above referred letter vide which a notice for organisational
actions - Mass demnstration during lunch / closing hours on 30.5.2007 at BSNL C.0. /
Circle HQrs. / SSA HQrs. and Mass dhama on 13.6.2007 at BSNL C.O. / Circle HQrs. /
SSAHQrs, has been given.

2. You wil appreciate that most of the issues raised in your notice under reference
have already been discussed in the meeting heid on 10th January, 2007 with the
Secretary, Department of Telecom. Among these issues, the following are directly within
the domain of the Ministry and the Government is already seized of the issues -

i Absorption of Group ‘A" officers in BSNL
i Paymentof pension to BSNL Employees
i Viabilty of BSNL

iv.  AAOPay Scale

3. Some of other issues, like implementation of Promotion policy for BSNL
Executives, which were discussed in the aforesaid meeting are already settled after
taking into consideration the views of the Associations as well as the overall promotional
prospects of all other cadres. The Executive promation policy has been framed taking
an overall view of various aspects of the issues. Even after notification of Executive
promotion policy, Association has been given a chance to put forth their views and it has
been made clear by the management that there is no proposal to madify the executive
promotion policy. Therefore, it would not be a fruitful exercise to repeat the same



[image: image2.png]arguments again and again. In fact, management expects that AIBSNLEA, being a
responsible association, would help its members understand the ground realities by
conveying the stand of management to its members in  positive manner.

4. As regards the other issues raised by your Association, BSNL Management is
already seized of the issues. The issues are being processed and their finalisation may
take some more time. In this regard, a meeting was held with the representatives of
your Association wih the undersigned on 18.5.2007 and it was agreed to continue with
the meeting after 28.5.2007. Thereafter, another meeting was held with the undersigned
on 30.5.2007 wherein the balance issues were discussed and a line of action was
identified in respect of cases where some action is required by BSNL. However, in spite
of the discussions held in the first meeting, your Association preferred to organise mass
demonstration on 30.5.2007, which is not at al fair on the part of your arganisation.

5. Your attention is also invited to this office letter No. BSNL/31/SR/2002 dated 2nd
April, 2004, under which certain facilties have been extended to your Association
subject to certain conditions, which are governed by the DPE guidlines, viz. —

i, Thatthe Association does not do any act o assist or encourage the doing
of an act which may create disaffection or dis-satisfaction amongst the
employees of the organization or undermines discipline or in any way
lower the prestige or image of the organization.

i That your Association will completsly eschew the agitational approach,
such as resorting to strikes or practices or conduct, which is likely to
resultin or results in cessation or substantial retardation or work, and also
to coercion or physical duress.

6. Neediess to mention that BSNL s already passing through a critical phase and
due to the all out efforts of all of us, the company is able o sunvive in the fiercely
competitive Telecom Market. Any organisational action at this stage will neither be
in the interest of the company nor will help in solving these issues. Moreover, this
is likely to attract adverse criticism from the subscribers and spread unpalatable
image of BSNL among them. Accordingly, it is my humble request that we should not
take any action, which may result in any such unsavoury situation

7. In the overall interest of the company and on behalf of BSNL Management, |

would request you to kindly withdraw your notice for Mass dhana on 13 6.2007 at BSNL
C.0.1 Circle HQrs. / SSA HQrs.

Yours faithfully,

(Shal

DDG (SRJ, BSNL C.0.
Copyto:

1. PStoCMD, BSNL
2. PSsto All Directors, BSNL Board
3. DDG(SR), DOT.




